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Board of Trustees 
Bowling Green State University 
September 30, 2005 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in Room 
308 of the Bowen-Thompson Student Union on the Bowling Green State University campus on September 30, 
2005: Sharon S. Cook, Chair; Raquel Colon, John F. Harbal; Stephanie Imhoff, Michael Marsh; John Moore; Bill 
Primrose, Debra Ryan. J. Robert Sebo; Konne Stemke and Michael R. Wilcox. 
Also present were President Sidney Ribeau; Bob Boughton, 2005-06 Faculty Representative to the Board; Lona 
Leek, Administrative Staff Representative; Zach Hilpert, 2005-06 Graduate Student Representative; Nancy Posey 
2005-06 Classified Staff Representative; Aaron Shumaker, 2005-06 Undergraduate Student Representative: 
Francine Todd, representing the Firelands Advisory Board; J. Christopher Dalton, Senior Vice President for 
Finance; John W. Folkins, Provost and Vice President for Academic Affairs; Linda Dobb, Executive Vice President 
and Secretary to the Board; Edward Whipple, Vice President for Student Affairs; Gaylyn Finn, Treasurer; media 
representatives; and a number of observers. 
Chair Cook called the meeting to order at 1:00 p.m.. the Board Secretary called the roll and announced that a 
quorum was present (11 trustees). 
PRESIDENT'S REPORT 
President Ribeau congratulated Ms. Cook on being elected Chair of the Board this year. He also extended a 
welcome to Mr. Bill Primrose, our newest trustee. Mr. Primrose and his family have been supporters of Bowling 
Green State University for a number of years. Mr. Primrose has served on our Foundation Advisory Board, Alumni 
Foundation Board and has been a very active supporter of the University. 
Dr. Ribeau stated that he is very pleased with the number of alums who have returned to Bowling Green for 
homecoming this week and the level of activity throughout the campus. The student groups, clubs, and 
organizations have participated in many competitions. Congratulations to every office that participated in 
decorating the campus. The winner was the College of Business Administration. For the first time, the President's 
office participated, there were footballs hanging from the ceiling, falcons soaring and festive decorations. He 
wished good luck to the Falcons this weekend as they take on the Temple Owls. 
Dr. Ribeau congratulated student trustee, Raquel Colon who recently won the Diamante Youth Leadership Award. 
It was an excellent competition and many outstanding young people were nominated. 
Chris Dalton, our Chief Financial Officer, will be receiving the Honorary Alumnus Award from the Alumni 
Association. Chris is a supporter of the arts, supporter of athletics, and a tireless worker on behalf of the university. 
He is much deserving of the honorary alumnus award and Dr. Ribeau stated he is very proud of Chris. 
Several faculty have been in the news recently. Yesterday. Jim Albert of the Math Department was quoted in the 
Wall Street Journal speaking about baseball statistics and the likelihood of the Oakland A's winning this weekend. 
Sharona Muir, of the English department, received attention for her recent book about her father and will give a 
speech and sign books later today. Dr. Bruce Edwards, of the Continuing Education department, recently served as 
a consultant for the forthcoming film of the Lion, the Witch and the Wardrobe. He also has a new book out on C.S. 
Lewis and will have a book signing later this month in Toledo. 
Our students and staff continue to be very generous towards victims of hurricane Katrina. Our students, classified 
staff, and administrative staff have raised money and have been marvelous in generating resources to support the 
hurricane victims. In addition, Connie Molnar coordinated an effort for free online courses, providing electronic 
course access to students who have been displaced so that they can continue their studies as they are trying to get 
their lives back on track. 
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This weekend we welcome back a number of alums, in particular, Hiroko Nakamoto and Nick Mileti. The Mileti 
Alumni Center is named in honor of Mr. Mileti. Ms. Nakamoto donated the Japanese Tea Garden and the clock 
tower in the Bo wen-Thompson Student Union. Yesterday, she pledged a million dollars in cash for academic 
programs. The money will be split in half and given to "peace studies" and to Asian Studies. We are proud of all of 
our alums and are glad that they are back for this homecoming celebration. 
MINUTES 
No. 1-2006 Cook moved and Imhoff seconded that the minutes of the June 24, 2005 meeting be approved as 
written. The motion was carried. 
EXECUTIVE SESSION 
Chair Cook announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 
121.22 of the Ohio Revised Code, the Board Members would meet in an executive session for the purpose of 
considering personnel and real estate matters. She requested that members meet in the Room 311 for approximately 
30 minutes, with the regular meeting to be reconvened at that time to take action if necessary. 
No. 2-2006 Cook moved and Marsh seconded that members of the Board of Trustees meet in an 
executive session for the purpose of considering employment, real estate matters and the 
code of ethics. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo. and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
The regular meeting was recessed and the members moved into executive session in Room 311. 
Chair Cook reconvened the regular meeting with the announcement that members had met in executive session for 
30 minutes for the purpose of considering personnel and real estate matters. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Resolution on Neeotiations with the International Union of Police Associations. Local No. 103 
No. 3-2006 Cook moved and Harbal seconded that: 
Whereas, the University and the IUPA Local 103 are engaged in negotiations for the purpose 
of concluding a Collective Bargaining Agreement, and 
Whereas, while progress has been made on a number of issues, to date those negotiations have 
not produced an Agreement fully acceptable to both parties; and 
Whereas, the primary issues remaining for compromise and resolution deal with the payment 
of wages over the next three year period; and 
Wheieas, the University values its services of its police officers to keep our campus a safe 
place for students and employees and respects the officers' current position, the 
Board is constrained to act within the challenges presented by lessening state 
support, and in the best interest of the entire University community, and 
Whereas, the Board also appreciates the report of the Fact-Finder and respects the efforts he 
made to provide recommendations and considerations; and 
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Whereas, while the Board recognizes that some market adjustment to the pay rates for 
university police officers is warranted based on wage comparisons, the Board cannot 
consistent with this obligations to others, adopt and approve the report of the Fact- 
Finder for the suggested increase of 45% in base pay rates over the next three year 
period. 
Therefore, be it resolved, that the Fact-Finding report and recommendations dated September 28, 
2005 is hereby rejected; University management is directed to immediately meet 
with IUPA Local 103 to continue negotiations and come to a fair and equitable 
solution and report to the Board in a timely manner. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Resolution on Due Diligence Review of Property Development Option of Caideron Properties Ltd. (Short version) 
No. 4-2006 Cook moved and Harbal seconded that the Board ratify the preliminary agreement with 
Caideron Properties, Ltd. and proceed with future investigation on development. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Resolution on Due Diligence Review of Property Development Option of Caideron Properties Ltd. 
Whereas, the University and Caideron Properties Ltd., an Ohio limited partnership 
("Caideron"), are jointly exploring the possibility of entering into one or more 
agreements for the development by Caideron, and the leasing by the University from 
Caideron, of a certain first class residential complex and other improvements to be 
built on real property owned by Caideron at 1-75 and Dunbridge Road. Bowling 
Green, Ohio (the "Property"); 
Whereas, the University and Caideron entered in a Confidentiality and Non-Disclosure 
Agreement on November 10, 2004 relating to this matter; 
Whereas, after initial discussions with Caideron it was determined by University management 
that it was in the best interest of the University to further explore the development of 
the Property for use by the University; 
Whereas, the University and Caideron entered in a Preliminary Agreement effective March 25, 
2005 to begin a joint due diligence review of the economic feasibility for each party 
to develop and lease the Property, if the Property were developed in accordance with 
an initial functional needs analysis prepared by the University; 
Whereas, pursuant to the Preliminary Agreement Caideron issued an invitation to selected 
development consultants to submit proposals for performance of the scope of work 
described therein and has received a number of proposals in response to its 
solicitation; 
Whereas, the effectiveness of the Preliminary Agreement and the University's further due 
diligence, including its participation in and receipt of rights under any resulting 
agreement between Caideron and a selected development consultant, arc subject to 
and contingent upon approval and ratification by the University"s Board of Trustees; 
and 
?z 
Whereas, University management recommends such approval and ratification and the Board 
has determined that it is appropriate to explore further this potential private sector 
arrangement as an appropriate measure to leverage available University resources 
and address certain housing needs of our students and faculty. 
Now Therefore, Be it Resolved that the Preliminary Agreement is hereby ratified and the President 
of the University is authorized and directed to take such actions as may be necessary 
and appropriate, in the exercise of his discretion, to perform and carry out the terms 
and conditions of such Agreement; 
Further Resolved, that the President shall keep the Board timely informed of the selection of a 
development consultant, if any, and the results of the consultant's analysis, opinions, 
conclusions, and recommendations; and 
Further Resolved, that the University may not enter into any agreement to lease the Property 
without the prior consent and approval of the Board. 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Sebo gave a report on Academic and Student Affairs. First, Provost Folkins gave an update on enrollment. The 
figures for this year are looking good in the areas of retention of students and for enrollment of students of color. 
Personnel Changes since June 24, 2005 meeting 
No. 5-2006 Sebo moved and Marsh seconded that the Board of Trustees has reviewed and ratified the 
Personnel changes since the June 24, 2005 meeting. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
September 30, 2005 
New 
Appointments 





American Culture Studies/ 
Women's Studies 
College Effective Date/Status/Salary 
A&S 8/10/2005. Terminal. S32.000. 
Agich, George Professor BGcXpcricnce/Philosophy A&S 
Phuntumart. Visiting Biological Sciences A&S 
Vipapom Assistant 
Professor 
Sirum, Karen Assistant 
Professor 
Biological Sciences A&S 
Cunniffe, .   Instructor Canadian Studies A&S 
Margaret 
Mcssersmith, Visiting Chemistry A&S 
Stephania Assistant 
Professor 
10/1/2005. Director of 
BGcXpenence and Professor 
with Tenure. Salary: $155,000 
FY includes a 525,000 stipend. 
8/10/2005. Non-tenure Fixed 
Term 1/2. 540,000. 
8/10/2005. Probationary 1 of 7 
546,000. 
8/10/2005. Non-tenure Fixed 
Term 1/2. S35.000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 540.000. 
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Wilson, Marshall Research 
Professor 
Chemistry A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $47,000. 
Brown, Jennifer Instructor English A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. S34.000. 
Gamer, Angela Instructor English A&S 8/10/2005. Terminal. S34.000. 
Osborn, Stacey Instructor English A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $33,000. 
Guay, David A. Instructor Environmental Programs A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. S36,000. 
Wittig, Craig Instructor Environmental Programs A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $36,000. 
Coleman, Instructor Ethnic Studies A&S 8/10/2005. Terminal. $35,000 
Ramona 
Hill, Patrick Instructor Ethnic Studies A&S 8/10/2005. Terminal. $46,700. 
Hussain, Azfar Visiting 
Assistant 
Professor 
Ethnic Studies A&S 8/10/2005. Terminal. $45,000. 
Stuart, Jamie Instructor Ethnic Studies A&S 8/10/2005. Terminal. $35,000. 
Cucciarre, Instructor General Studies Writing A&S 8/10/2005. Non-tenure Fixed 
Christine Program Term 1/3. $34,000. 
Frisoli, Michael Instructor General Studies Writing 
Program 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. $34,000. 
Hoy, Cheryl Instructor General Studies Writing 
Program 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $34,000. 
McBride, Instructor General Studies Writing A&S 8/10/2005. Non-tenure Fixed 
Matthew ProgTam Term 1/2. $34,000. 
Mellas, Tessa Instructor General Studies Writing 
ProgTam 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. $34,000. 
Rzicznek, Frank Instructor General Studies Writing A&S 8/10/2005. Non-tenure Fixed 
Daniel Program Term 1/3. $34,000. 
Li, Yingkui Visiting 
Assistant 
Professor 
Geology A&S 8/10/2005. Terminal. $45,000. 
Curry. John Instructor History A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. S35.000. 
Myers, Christine Instructor History A&S 8/10/2005. Non-tenure Fixed 
D. Term 1/2. $35,000. 
Blok, Rieuwert Assistant 
Professor 
Mathematics & Statistics A&S 8/10/2005. Probationary' 1 of 7. 
$48,000. 
Miller, Christina Instructor Mathematics & Statistics A&S 8/10/2005. Non-tenure Fixed 
M. Term 1/2. $35,000. 
Irmak, Elmas Assistant 
Professor 
Mathematics & Statistics A&S 8/10/2005. Probationary 1 of 7. 
$48,000. 
Kim, Hee Jung Visiting 
Assistant 
Professor 
Mathematics & Statistics A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. $38,000. 
Rosendale, Instructor Mathematics & Statistics A&S 8/10/2005. Non-tenure Fixed 
Kristine A. Term 1/2. $35,000. 
Shang, Junfeng Assistant 
Professor 
Mathematics & Statistics A&S 8/10/2005. Probationary 1 of 7 
$57,000. 
9H 
Monarty, Jeffrey Assistant 
Professor 
Philosophy 
Bragg, Ann E. Instructor Physics & Astronomy 
Pollack, Lisa Instructor Physics & Astronomy 
Rogcl, Allen Instructor Physics & Astronomy 










Instructor Popular Culture 
Hufhagle. 
Timothy 
Instructor Popular Culture 





Instructor Popular Culture 




Fritz. Charlotte Assistant 
Professor 
Psychology 



















School of Art 









School of Art 
School of Art 










School of Art 
School of Art 
School of Art 
Park. Sung-Yeon Assistant 
Professor 




Instructor Interpersonal Communicat 
A&S 8/10/2005. Probationary 2 of 7. 
S50.000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. 543,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. S42.000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $42,000/ 
A&S 8/10/2005. Probationary 4 of 7. 
S48,000. 
A&S 8/10/2005. Probationary 1 of 7. 
S44.750. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. S33,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. 533,000. 
A&S 8/10/2005. Probationary 1 of 7. 
$43,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. $34,000. 
A&S 8/10/2005. Interim Director of 
Psychological Services Center. 
Non-tenure Fixed Term 1/1. 
S50.000. 
A&S 8/10/2005. Probationary 1 of 7. 
$53,000. 
A&S 8/10/2005. Terminal. $38,000. 
A&S 8/10/2005. Probationary 4 of 7. 
$55,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. $38,000. 
A&S 8/10/2005. Terminal. S34,000. 
A&S 8/10/2005. 
$44,500. 
Probationary 1 of 7. 
A&S 8/10/2005. Terminal. $32,000. 
A&S 8/10/2005. Terminal. $32,000. 
A&S 8/10/2005. Terminal. 532,500. 
A&S 8/10/2005. Terminal. 532.000. 
A&S 8/10/2005. Terminal. $34,000. 
A&S 8/10/2005. 
S44.500. 
Probationary 1 of 7. 
A&S 8/10/2005. 
S43.000. 
Probationary 1 of 7. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/2. 533.000. 
?s\ 
Cheng, Hsing-I        Instructor 
(Cynthia) 
Gust, Scott Instructor 
Graham, Efrem Instructor 
Chavez, Jorge Instructor 
Comwell, Linda Instructor 
Kauffman, Donna Instructor 
Porter, Meredith Instructor 
Shope, Dan Instructor 
Cherry-Chandler.     Assistant 
Eileen Professor 
Vasquez, Angela      Instructor 
Garcia, Luis Assistant 
Professor 













Slavik, Janis Instructor 
Zhang, Man Assistant 
Professor 











Interpersonal Communications A&S 







Theatre and Film A&S 
Theatre and Film A&S 











Human Movement. Sport & EDHD 
Leisure Studies 
8/10/2005. Non-tenure Fixed 
Term 1/2. 533,000. 
8/10/2005. Non-tenure Fixed 
Term 1/2. S33.OO0. 
8/10/2005. Terminal. 535,000. 
8/10/2005. Terminal. S47.700. 
8/10/2005. Non-tenure Fixed 
Term 1/2. 536,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S41.000. 
8/10/2005. Non-tenure Fixed 
Term 1/2. S36.0O0. 
8/10/2005. Non-tenure Fixed 
Term 1/2. 536,000. 
8/10/2005. Probationary 1 of 7. 
548,000. 
8/10/2005. Terminal. 538,000. 
8/10/2005. Probationary 1 of 7. 
5100,000. 




















Probationary I of 7. 
ABD/Terminal. 
Probationary 1 of 7. 
Non-tenure Fixed 
S36.500. 





Probationary 1 of 7. 
Probationary 1 of 7. 
Frederick, Janet        Instructor Human Movement, Sport & 
Leisure Studies 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1. S37.220. 
Murphy. Colleen      Instructor Human Movement, Sport & 
Leisure Studies 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1.536,000. 
Ross, Sally Assistant Human Movement, Sport & 
Professor Leisure Studies 
EDHD 8/10/2005. Probationary 1 of 7 
547.500. 
9b 
Starr, Tammy Assistant Human Movement, Sport & 
Professor Leisure Studies 
EDHD 8/10/2005. Probationary 1 of7. 
S47.000. 
Summersett, Instructor Human Movement, Sport & 
Rebecca Leisure Studies 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1. $36,000. 

























Thompson, Jenny     Instructor 

















Name (last, first) Rank 
Coates, Kimberiy Instructor 











Leadership and Policy Studies 
Leadership and Policy Studies 
Leadership and Policy Studies 
Teaching & Learning 
Teaching & Learning 
Teaching & Learning 
Teaching & Learning 
Teaching & Learning 
Teaching & Learning 
Communication Disorders 
Human Services 
Public and Allied Health 
Visual Comm.& Technology 
Education 
Library Information & 
Technology Services 
Department 




General Studies Writing 
Program 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1. $36,000. 
EDHD 8/10/2005. Probationary 1 of 7. 
$47,500. 
EDHD 8/10/2005. Probationary 1 of 7. 
$47,000. 
EDHD 8/10/2005. Non-Tenure 
Continuing. $38,000. 
EDHD 8/10/2005. Probationary 1 of 7. 
$55,000. 
EDHD 9/1/2005.   Non-tenure Fixed 
Term 1/1. $40,903. 
EDHD 8/10/2005. Non-Tenure 
Continuing. $37,180. 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1. S36,000. 
EDHD 8/10/2005. Probationary 1 of 7. 
$47,000. 
EDHD 8/10/2005. Non-Tenure 
Continuing. $38,938. 
EDHD 8/10/2005. Non-tenure Fixed 
Term 1/1. $36,000. 
HHS 8/10/2005. Probationary 1 of 7. 
$48,000. 
HHS 8/10/2005. Probationary 1 of 7. 
$46,000. 
HHS 8/10/2005. Probationary 1 of 7. 
$60,000. 
TECH 8/10/2005. Non-tenure Fixed 
Term 1/1. $30,000. 
UL 6/28/2005. Probationary 1 of 7 
$58,000. 
ollege Effective Date/Status/Salary 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $35,500. 
A&S 8/10/2005. Terminal. $33,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. 534,000. 
A&S 8/10/2005. Non-tenure Fixed 
Term 1/3. $34,000. 
A&S 8/10/2005. Non-tenure Fixed 




Instructor General Studies Writing 
Program 
A&S 
Carlton, Susan Instructor General Studies Writing 
Program 
A&S 
Craigo, Karen Instructor General Studies Writing 
ProgTam 
A&S 





Instructor General Studies Writing 
Program 
A&S 
Doust, Sherri Instructor General Studies Writing 
Program 
A&S 

























Instructor General Studies Writing 
Program 
A&S 
Scheelc, Christof Instructor General Studies Writing 
Program 
A&S 






















Rohrs, Brian D. Instructor 
Romance Languages A&S 
Romance Languages A&S 
School of AiVDirector of Arts A&S 
Village 
Sociology A&S 
Accounting & Mgmt Info CBA 
Systems 
8/10/2005. Non-tenure Fixed 
Term 1/3. 540,500. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 538,800. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 537,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S36.250. 
8/10/2005. Non-tenure Fixed 
Term 1/3.537,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S37,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 537,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 534,800. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S41,500. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 536,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S37.000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 537,000. 
8/10/2005. Non-tenure Fixed 
Term 1/3.535,500. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 536.250. 
8/10/2005. Probationary I of 7. 
544,000. 
8/10/2005. Terminal. S35.000. 
8/10/2005. Non-tenure Fixed 
Term 1/1.S34.000. 
8/10/2005. Non-tenure Fixed 
Term 1/3.540.000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. S42.000. 
8/10/2005. Non-tenure Fixed 
Term 1/3. 539,000. 
8/10/2005. Non-tenure Fixed 
Term 1/1.545,902. 
Schurrer. Phillip       Instructor 
J. 
Accounting & Mgmt Info 
Systems 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1  543,315. 
Zeigler, James F.      Instructor Accounting & Mgmt Info 
Svstcms 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1.545,554. 
*? 
Kapani. Neetika       Instructor 
McClough, David     Instructor 
A. 
Slates, Michael Instructor 
D. 
Anderson, Gary       Instructor 
C. 
Hoover, Kristine       Instructor 
F. 
Bryden, Jeffrey        Instructor 
H. 







CBA 8/10/2005. Non-tenure Fixed 
Term 1/1. 537,769. 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1. 537,650. 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1.540,268. 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1.544,593. 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1. 543,527. 
CBA 8/10/2005. Non-tenure Fixed 
Term 1/1.555,821. 
Changes in Assignment, Rank and/or Salary 















Heddle, Amanda      Visiting 
Assistant 
Professor 
Hughes. Megan        Instructor 










General Studies Writing 
German, Russian and East 
Asian Languages 
College Change/Effective Date 
A&S Change in title: stepped down as 
Chair. Convert from FY to AY. 
Effective: 8/12/2005. 
A&S Change in title and salary. 
appointed Chair. Convert from 
AYtoFY. Salary: $130,667 
includes S3.000 stipend. 
Effective: 8/15/2005. 
A&S Change in title and salary: 
appointed Chair. Convert from 
AYtoFY. Salary: 576,412 
includes S4,000 stipend. 
Effective: 8/1/2005. 
A&S Change in title and salary: 
resigned as Chair. Appointed to 
Associate Dean, College of Arts 
& Sciences. Salary: 588.333 
includes a S4.000 stipend. 
Effective: 8/1/2005. 
A&S Change in status: from Terminal 
to Non-Tenure Fixed Term 1/2. 
Effective: AY 2004-05. 
A&S Change in status: from full-time 
to part-time 50%. Effective: Fall 
Semester 2005. 
A&S Change in title: from 
Chair/Professor to Professor. 
Completed Chair term. On 
administrative leave 2005-06. 
Effective: 7/1/2005. 
A&S Change in title and salary: no 
longer Assistant Director of 
General Studies Writing. 
Remove 51,500 stipend. 
Effective: 8/10/2005. 
A&S Change in title and salary: 
appointed Co-Director of Asian 
Studies Program. Salary: add 




^^^K                  Guenther. Associate German, Russian and East A&S Change in salary and title: 
H B                 Christina Professor Asian Languages added S2.500 stipend as Director 
of AYA - Austria program in 




Professor History A&S Change in title and salary: 
















Whipple, Cynthia     Lecturer 
Chong. You Qiu       Instructor 
Elliott-Famularo,      Assistant 
Heather Professor 













School of Art 




Asian Studies. Removed S1,000 
stipend. Effective: 8/10/2005. 
A&S Change in title and salary: 
appointed Chair with a S4.000 
stipend. Effective: 8/10/2005. 
A&S Change in title: stepped down as 
Chair. Removed $3,000 chair 
stipend. Convert from FY to 
AY. Effective: 7/1/2005. 
A&S Change in title: appointed 
Acting Chair. Convert from AY 
toFY. Salary: SI24.310 
includes S3.000 stipend. 
Effective: 7/1/2005. 
A&S Change in rank and status: from 
Instructor, Terminal to Assistant 
Professor, Probationary 1/7. 
Completion of Ph.D. Effective: 
5/5/2005. 
A&S Change in status: from 
Probationary 6/7 to Terminal, 
part-time. Effective: 8/10/2005. 
A&S Change in title and salary: add 
S2,500 stipend for duties as 
Campus Director of AYA Spain 
and AYA France. Effective: 
8/10/2005. 
A&S Change in status: from Terminal 
to Non-Tenure Fixed Term 1/2. 
Effective: AY 2004-05. 
A&S Change in salary: added S2.000 
stipend for assuming SAC1 
Coordinator's responsibilities. 
Effective: 2005-06. 
A&S Change in title: stepped down as. 
Chair and removed chair stipend. 
Convert from FY to AY. 
Effective: 7/1/2005. 
A&S Change in title and salary: 
appointed as Director of 
Graduate Studies, Sociology. 
Salary: add $3,000 stipend. 
Effective: 8/10/2005. 
A&S Change in title: no longer 
Acting Chair. Convert from FY 
to AY. Effective: 7/1/2005. 
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Rao, Kamarsu V       Associate 
Professor 








Laatsch, Francis       Associate 
E. Professor 
Gremler. Dwaync     Associate 
D. Professor 









Vannatta, Rachel      Associate 
Professor 










Leadership and Policy Studies 
Leadership and Policy Studies 
Leadership and Policy Studies 
Leadership and Policy Studies 
Teaching & Learning 
A&S Change in title and salary: 
appointed Chair of Sociology 
with a $4,000 stipend. Also 
appointed Interim Chair of 
Ethnic Studies with a S2,000 
stipend. Effective: 7/1/2005. 
A&S Change in title and salary: 
appointed as Director of 
Undergraduate Studies, 
Sociology. Salary: add S3,000 
stipend. Effective: 8/10/2005. 
A&S Change in status: from Tenure 
to Terminal year pursuant to 
settlement agreement. 
Effective: 8/10/2005. 
CBA Change in salary: appointed 
Ernst & Young Professor with 
stipend of $10,900. Effective: 
8/22/2005. 
CBA Change in salary: appointed 
Owens Illinois Professor with 
stipend of S9,650. Effective: 
8/22/2005. 
CBA Change in salary: appointed 
Director of Entrepreneurship 
Academic Programs with stipend 
of$10,809. Effective: 
8/18/2005. 
CBA Change in salary: appointed 
Ashe! Bryan/Sky Bank Professor 
with stipend of $4,300. 
Effective: 8/22/2005. 
CBA Change in salary: received CBA 
Outstanding Scholar Award with 
stipend of $2,500. Effective: 
8/22/2005. 
EDHD Change in title and salary: 
remove Interim Director of LPS 
and $4,000 stipend. Converted 
from FY to AY. Effective: 
8/10/2005. 
EDHD Change in title and salary: add 
Interim Chair/EALS and $2,000 
stipend. Effective: 8/10/2005. 
EDHD Change in salary and title: add 
Interim Chair/EDFI and $3,000 
stipend. Effective: 8/10/2005. 
EDHD Change in title and salary: 
remove Chair/EDFI and S3,000 
stipend. Add Interim 
Director/LPS & $4,000 stipend 
Effective: 8/10/2005. 
EDHD Change in title: appointed as 











Teaching & Learning 
Center for Regional 
Development/ 
Economics 
EDHD Change in title and salary: add 
Early Childhood Education 
Coordinator and increase salary 
to $61,200. Effective: 
8/10/2005. 
GC Change in title and salary: 
appointed Director for Regional 
Development, Assistant 
Professor, Probationary 5 of 7. 
Convert from AY to FY. Salary: 




Rank Department Name (last, first) College 












Accounting & Management 












Biological Sciences A&S 
Shields, Vickie Associate Dean College of Arts and Sciences A&S 
Waggoner, 
Charlene M. 
Lecturer Environmental Program A&S 
Effective Date 
Fall Semester 2005 
Academic Year 2005-06 
Fall Semester 2005 
Fall Semester 2005 





Frisoli, Michael Instructor 
Dunlap, Jonathan Instructor 
R. 
Seto, Bethany Instructor 
General Studies Writing 
Program 
Mathematics & Statistics 







Biglaiser, Glen Assistant 
Professor 
Political Science A&S 8/5/2005 
Simon. Valerie Assistant 
Professor 
Psychology A&S 7/1/2005 
McCombs, R. Visiting School of Art A&S 8/1/2005 
Brad Assistant 
Professor 
Shields, Peter Associate 
Professor 
Telecommunications A&S 8/1/2005 
Hughen, J. Assistant Finance CBA 7/1/2005 
Christopher Professor 
Stacks, Ann Assistant 
Professor 
Family & Consumer Sciences EDHD 8/5/2005 
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Family & Consumer Sciences 
Berns, Robert Professor Teaching & Learning 
Contracts 
Concluded 
Name (last, first) Rank Department 
Klock, Mary L. Instructor Marketing 
Musher- Instructor 
Eizenman, Abe 





EDHD 8/31/2005. Disability retirement. 
EDHD 




College Effective Date 
CBA 5/13/05. Completion of Non 
tenure Fixed Term 1 /l. 
TECH 5/13/05. Completion of Non 







Instructor Applied Sciences 




















Natural & Social 
Natural & Social 
College Effective Date/Status/Salary 
FIRE 8/10/2005. Non-tenure 
Continuing. $62,950 includes 
S2.000 Director of Radiologic 
Technology Program stipend. 
FIRE 8/10/2005. Non-tenure 
Continuing. $38,500. 
FIRE 8/10/2005. Probationary 1 of 7. 
$39,250. 
FIRE 8/10/2005. Non-tenure Fixed 
Term 1/1. $30,500. 
FIRE 8/10/2005. Non-tenure Fixed 
Term 1/1. $35,750. 














FIRE 8/10/2005. Non-tenure Fixed 
Term 1/1. S33.000. 
Change in Assignment, Rank and/or Salary 

















Natural & Social Sciences 
College Change/Reason 
FIRE Change in title and salary: 
appointed Interim Chair and 
added $3,000 stipend. Effective: 
8/15/2005. 
FIRE Change in title and salary: 
appointed as Director of the 
Industrial Technology Program 
Salary: added $2,000 stipend. 
Effective: 8/10/2005. 
FIRE Change in title and salary: 
appointed as Associate Dean for 
Engagement and Outreach. 
Salary: 598,080 FY. Effective: 
7/18/2005. 
FIRE Change in rank: from Instructor 
to Assistant Professor, 
Probationary 1 of 7. Salary: 
$44,290. 
Effective: 8/10/2005. 
PERSONNEL CHANGES ADMINISTRATIVE STAFF 
06/24/05 through 09/28/05 
New Appointments: Full Time 
Name (last, first) 
Executive Vice- 
President 
Kocher, Phillip L. 
Ostrokc, John D 
Position 
Data Warehouse Analyst 
Technology Support Specialist 
Walden. Robert E Digital Asset Analyst 
Provost and Academic Affairs 
Krukowski, Andrea Academic Advisor 
Ampiaw, Victoria D        Academic Advisor 
College/Department 
Info. Tech Services 
Info. Tech Services 
Info. Tech Services 
Academic 
Enhancement 
























Felske, Cynthia S 
Gilmore, David L 
Carlton, Kalee 
Applied Demographer 
ESL Program Director 
Manager. Theatre Business Op 
Clinical Education Coordinator for Radiologic 
Technology Program 
Audio Visual Theater Technician 
(was previously faculty) 
Admissions Counselor 
Newman, Edward Wood County Corps Program Mgr 
Finance and Administration 
Milligan, Jennifer Manager of Grants Accounting 
Student Affairs 
Thomas, Aronda Marketing Coordinator 
Fleckenstein, Laurie        Pre-Doctoral Psychology Intern 
Grcenberg, Amy Pre-Doctoral Psychology Intern 
Gressner, Melissa Psychology Resident 





Pre-Doctoral Psychology Intern 
Assistant Ice Hockey Coach 
Assistant Women's Soccer Coach 
Assistant Swimming Coach 
Stephens. Clinton Coordinator of Student Organizations and 
Community 
Service Programs 
College of Arts & S47.698 09/01/05 




College of Arts & S48.000 08/10/05 
Sciences/English FY to 
06/30/06 
College of Arts & S38.000 08/01/05 
Sciences/Theatre and FY to 
Film 06/30/06 
Firelands $49,650 08/08/05 
College/Applied FY to 
Science 06/30/06 
Firelands S30.900 08/01/05 
College/Humanities FY to 
05/31/06 
Office of Admissions $32,750 08/15/05 
- FY to 
06/30/06 
Partnerships for $38,000 07/28/05 
Community Action FY to 
09/07/05 
Finance and 08/29/05 
Administration/Grants $50,000 to 
Accounting FY 06/30/06 
Bowen-Thompson $36,000 08/23/05 
Student Union FY to 
06/30/06 
Counseling Center SI 9.259 07/25/05 
FY to 
07/21/06 
Counseling Center $19,259 07/25/05 
FY to 
07/21/06 
Counseling Center S42.000 08/08/05 
FY to 
08/08/06 
Counseling Center $42,000 08/01/05 
FY to 
06/30/06 
Counseling Center SI 9.259 07/25/05 
FY to 
07/21/06 
Intercollegiate $49,200 09/06/05 
Athletics FY to 
06/30/06 
Intercollegiate $30,000 06/01/05 
Athletics FY to 
06/30/05 
Intercollegiate $31,000 06/03/05 
Athletics FY to 
06/30/05 
Office of Campus $37,500 07/25/05 
















Associate Dean of Students 
Associate Director 
Residence Hall Director (plus housing 
accommodations & meal plan valued at $7,200) 
Residence Hall Director (plus housing 
accommodations & meal plan valued at 57,200) 
Residence Hal! Director (plus housing 
accommodations & meal plan valued at S7.200) 
Residence Hall Director (plus housing 
accommodations & meal plan valued at S7.200) 
Residence Hall Director (plus housing 
accommodations & meal plan valued at S7,200) 
Coordinator for Greek Affairs 
Coordinator of Conference Programs 
Residence Hall Director (plus housing 
accommodations & meal plan valued at $7,200) 
Assistant Director 
Bastel-Powers, Linda       Assistant Director Golf Course/Golf Professional      Recreational Sports 
(Offseason break December through February) 
Souder, Debora Assistant Director for Finance 
Heizelman II, Robert J     Physician 
Lee, Ian Program Advisor 
Goldstein, Marshall Manager 
Headland, Billie Jo Sous Chef 
Office of Campus 562,000 FY 08/08/05 
Involvement to 
06/30/06 
Office of Residence 554,000 FY 07/11/05 
Life to 
06/30/06 
Office of Residence 527,849 FY 07/05/05 
Life to 
06/30/06 
Office of Residence S30.000FY 07/25/05 
Life to 
06/30/06 
Office of Residence 527,849 FY 07/05/05 
Life to 
06/30/06 
Office of Residence S27.849 FY 08/22/05 
Life to 
06/30/05 
Office of Residence S29.849 FY 07/05/05 
Life to 
06/30/06 
Office of Residence $32,750 FY 06/27/05 
Life to 
06/30/05 
Office of Residence $42,500 FY 05/11/05 
Life to 
06/30/05 
Office of Residence $27,849 FY 07/05/05 
Life to 
06/30/06 
Office of Residence S45.000 FY 07/11/05 
Life to 
06/30/06 
$40,000 FY 06/01/05 
to 
06/30/06 
Recreational Sports $45,488 FY 07/18/05 
to 
06/30/06 
Student Health 5112.029 07/11/05 
Service FY to 
06/30/06 
Student Support S3 5.000 FY 06/13/05 
Services to 
06/30/06 
University Dining $33,869 FY 07/12/05 
Services to 
6/30/06 














Name (last, first) 
Executive Vice- 
President 
Manager, Bowcn-Thompson Student Union 
Marketing Coordinator 
Associate Director 





(was previously NSLA) 
Communications Manager 
Assistant Director of Gift Planning 











S36.000 FY 08/23/05 
to 
06/30/06 
Co-op and Internship 
Program 















07/29/05 Marketing & Comm. S55,000FY 
Office of 







Brandeberry, Tyler Technology Support Specialist 
(title change due to accepting position at Firelands     Serv 
Campus) 
From: Technical Support Specialist 
To:      Applications Security Analyst (salary 
increase and title change due to 
additional duties) 
From: Education Abroad Counselor 
To:      Interim Director of Education Abroad 
(salary increase and title change due to accepting a 
new position on campus) 
From: Info. Tech $37,436 FY 07/15/05 
. to 
Main Campus 06/30/06 
To: Tech. Support 
Serv. 
Firelands Campus 
Information From. 07/01/05 
Technology Services 538,855 FY to 
To:S42,855 06/30/06 
FY 
Continuing & From: 07/01/05 




Trimboli, Thomas From: Assistant to the President Office of the $165,200 
To: General Counsel and Assistant to the President FY 
President (title change due to approval for 





9 H                Provost and Academic Affairs 
Carpenter, Diana              From: Academic Advisor and Coordinator of College of Arts and From: 08/01/05 
Advising Services Sciences S44.539 FY to 
To:      Associate Director of Student Services To: 06/30/06 
(salary' increase and title change due to accepting a $52,000 FY 
new position on campus) 
Schaefer. Christine From: Assistant Director, Adult Learning 
Services, 
Evening Credit 
To:      Academic Advisor (salary increase and 
title change due to accepting a new position on 
campus) 
From: Continuing & From: 07/11/05 
Extended Education 544,043 FY to 
To: College of Arts & To: 06/30/06 
Sciences $45,448 FY 
Jaynes, Rebecca A. 
Charville, Mark 
Swick, Thomas 
Technology Store Manager 
(salary increase due to counter offer) 
Director 
(salary increase due to counter offer) 
From: Assistant Director 
To:      Director, Center for Executive Studies in 
Business (salary increase and title change due to 
re-evaluation of the position) 
College of From: 
Technology 528,866 FY 
To: 
535,401 FY 
Firelands/Budget and From: 06/30/05 
Operations $71,945 FY to 
To: 06/30/06 
$73,750 FY 
Graduate Studies in From: 06/01/05 
Business 551,987 FY to 
To: 06/30/05 
558,000 FY 
Mencer, Sandra From: Interim Director 
To:      Director 
(salary increase and title change due to accepting 
new position on campus) 
Springboard From: 08/29/05 
S49,595 FY to 
To: 06/30/06 
S55.948 FY 
Kendrick, W. Dean Assistant Director 
(salary increase due to re-evaluation of the 
position 
Student Financial Aid     From: 04/01/05 
$41,639 FY to 
To: 06/30/05 
$43,721 FY 
Theis, Rebecca Victim Advocate 
(extension of contract through 09/30/05) 
Women's Center $35,444 FY     07/01/05 
to 
9/30/05 
Finance and Administration 
Leroy. Kathleen From: Director of Student Affairs Budgets & 
Administration 
To:     Director, Administrative Systems (salary 
increase and title change due to accepting new 
position on campus) 
From: Office of 
Student Affairs 
To:     Finance and 
Administration 
From: 08/15'05 











From: Interim Associate Dean of Students 
To: Associate Director (salary decrease and title 
change due to interim appointment ending) 
From: Associate Director 
To:      Senior Associate Director 
(salary increase and title change due to market 
adjustment) 
Head Men's Hockey Coach 
Assistant Director 
(salary increase due to compression) 
From: Interim Coordinator of Student 
Organizations 
To:      Coordinator for Greek Affairs (salary 
increase and title change due to accepting a new 
position on campus) 
From: Office of From: 08/13/05 
Campus Involvement $62,197 FY to 
To:      Bowen- To: 06/30/06 
Thompson Student S58.381 FY 
Union 
Career From: 05/10/05 




Intercollegiate From: From: 
Athletics 594,555 FY 07/01/02 
To: to 





Office of Residence From: 07/01/05 
Life $37,500 FY to 
To: 06/30/06 
S40,000 FY 
From: Office of From: 06/20/05 
Campus Involvement $37,477 FY to 
To:      Office of To: 06/30/06 
Residence Life S39.500 FY 
Kulpa, Brian From: Associate Director for Business Affairs 
To: Director of Student Affairs Budgets and 
Administration (salary increase and title change 
due to accepting another position on campus) 
From: University 
Dining Services 
To:      Office of 
Student Affairs 
From: 08/15/05 
$59,875 FY to 
To: 06/30/06 
$65,000 FY 
Bullard, Valerie Faley 
Scrfozo, Lois 
From: Marketing Coordinator 
To:      Interim Coordinator for Student Programs 
(title change due to accepting another position 
on campus) 
From: Manager 
To:     Assistant General Manager 
(salary increase and title change due to re- 
evaluation of the position) 
From: Bowen- $44,300 07/01/05 
Thompson Student FY to 
Union 06/30/06 
To:      Office of 
Student Life 
University Dining From: 07/01/05 







Lohr, L Michael From: Manager. Prospect Research Office of 
To:     Senior Manager Prospect Research (salary      Development 
increase and title change due to additional duties) 
From: 07/01/05 








Lorenz, Heather M 
Position 
Applications Developer 
Occupational Safety & Health Specialist 
College/Department Reason        Effective 
Date 
Lach, James Robert Manager,.Applications Development 
Finance and Administration 
Wittig, Craig     ' Recycling/Internship Coordinator 
Provost and Academic Affairs 
Smith. Kelley M 
Doren, Dennis L 
Cillo, Stephen 
Academic Advisor/Coordinator for Recruitment' 
Retention 
Associate Director 
Outreach Coordinator/Field Experience 
Halbig-Sanchez, Joann     Assistant Director 
Huber. J Heath 
Casper, Beth 
Zhang, Qinzhu 
Interim Project Coordinator 
Associate Director 
Assistant Director 
BGat 100 personal 
reasons 
08/15/05 
Environmental accepted 09/09/05 
Health & Safety another 
position 
Information accepted 08/12/05 
Technology Services another 
position 





College of Arts & accepted 
Sciences/Dean's another 
Office position 
College of personal 
Technlogy/Lean Mfg reasons 
Progiam 
Education and accepted 
Human Development another 
position 





















Acting Associate Director 
Pre-Doctoral Psychology Intern 
Bronson. Curtis Pre-Doctoral Psychology Intern 
Gressner, Melissa Pre-Doctoral Psychology Intern 
Jackson, Shircllc Asst Director-Student Athletes Services 
Kamann, Christopher       Assistant Director of Athletic Communications 
Patrick, Kevin Assistant Ice Hockey Coach 
Gaskins, Brady Assistant Director 
Coressel, Sheila Residence Hall Director 
O'Shea, Mariah Interim Residence Hall Director 
Zentmeyer, James Associate Director 
Schumacher, Lon C Acting Manager 
Chapman, Richard S        Physician 
Franketti, Perry Interim Assistant Director 
University 
Advancement 
Hanna, Sharon Major Gift Officer 
















Intercollegiate relocating 07/15/05 
Athletics 
Intercollegiate relocating 08/05/05 
Athletics 
Intercollegiate accepted 08/22/05 
Athletics another 
position 




Office of Residence accepted 06/30/05 
Life another 
position 
Office of Residence interim 06/30/05 
Life contract 
ended 







Student Health went into 07/01/05 
Service private 
practice 
University Dining accepted 06/30/05 
Services another 
position 






Name (last, first) Position 
Executive Vice-President 
Gerwin, Elaine Pt Systems Analyst 
Provost and Academic Affairs 
Campbell, Kay Admissions Counselor 
Colvin, Cynthia C Associate Director Student Services 





Associate Director, Operations 
College/Department      Retirement    Effective 
Plan Date 
Information PERS 07/31/05 
Technology Services 
Office of Admissions PERS 08/31/05 
College of Arts & 
Sciences PERS 07/31/05 
Purchasing PERS 07/31/05 
Student Health PERS 07/31/05 
Service 
Retirees Returned to Work in Like or Similar Positions 
Name (last, first) Position 
Executive Vice-President 
Knauss, George Pt Purchasing Functional Lead 
Provost and Academic Affairs 
Colvin, Cynthia Part-time Academic Advisor 
Campbell, Kay Pt Admissions Counselor 
Trumbull, Gloria 
Student Affairs 
Sipp. Richard C. 
Part-time Secretary 
Associate Director, Operations 
College/Department     Retirement     Return 
Date to Work 
Date 
BG@100 08/01/02      08/01/05 
Academic 08/01/05       10/03/05 
Enhancement 
Office of Admissions        09/01/05       05/30/06 
School of 
Communications 
Studies 01/01/05       08/10/05 
Student Health 
Service 
08/01/05       08/01/05 
Mr. Sebo stated that after the personnel changes were discussed, they had an update from the College of Business 
Interim Dean, Nancy Merritt concerning the Dallas-Hamilton Center for Entrepreneurial Leadership. Dan Klein will 
lead the Entrepreneurship minor and Dr. Gene Poor will be serving as the Hamilton Endowed Professor. 
Additionally, a national PBS series on Entrepreneurship is being developed by WBGU. 
Dr. Folkins gave a brief status update on the searches for new Deans in the College of Business and in the College of 
Technology. 




Appointment of George Agich as a Full Professor of Philosophy with Tenure in the College of Arts and Sciences 
No. 6- 2006        Sebo moved and Marsh seconded that the Board of Trustees approve the appointment of George 
Agich as a Full Professor with Tenure in the College of Arts and Sciences. 
Proposed Emeritus Recommendations 
No. 7-2006 Sebo moved and Marsh seconded that approval be given to the appointment to emeritus status of 
the following faculty members who have retired or will be retiring by the end of the summer term, 
2005, as recommended by the appropriate department, the college dean, the Committee on 
Honorary Degrees and Corrunemoratives, the Provost, and the University President. 
Dr. Dennis Hale, Professor, Department of Journalism, School of Communication Studies 
Dr. Linda Lander, Assistant Professor, School of HMSLS 
Mr. Floris Wood, Assistant Professor, University Libraries 
Proposed Appointment to the Public Advisory Council for Television (PACT) - WBGU-TV, Pursuant to Article II, 
Section 1, of the Revised Charter of Association 
No. 8-2006 Sebo moved and Marsh seconded that approval be given to the appointments of the following 
persons to the Public Advisory Council for Television (PACT) - WBGU-TV, pursuant to Article 
II, Section I, of the Revised Charter of Association for an initial term ending April 30, 2008. 
Thomas Hubbard, Defiance 
Karen Jantzi, Lima 
Jim Little, Findlay 
Neil Naiman, Findlay 
Paul Neslanik, Fremont 
Reginald Routson, Findlay 




Mr. Sebo stated that Dr. Glenn Egelman and Dr. Whipple gave a presentation on mandatory student health 
insurance. While health insurance will be another expense for students, it is necessary so students can continue their 
college education in an uninterrupted fashion. 
Mandatory Student Health Insurance Program with a Hard Waiver, effective fall semester, 2006 
No. 9-2006 Sebo moved and Marsh seconded that the Board of Trustees approve the mandatory student health 
insurance program with a hard waiver, effective fall semester, 2006 as outlined in the attached, 
provided that, nothing contained herein shall be deemed to require that students with adequate 
health insurance be required to purchase duplicate coverage. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore. Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Mr. Trimboli gave a brief background on the Alternative Retirement Plan (ARP) being extended to classified staff. 
24 
>/3 
Adoption By Board of Trustees Approving Amendment to Alternative Retirement Plan to Conform with Changes 
Mandated by Sub S.B. 133 (Short version) 
No. 10-2006        Sebo moved and Marsh seconded that Bowling Green State University enlarge its Alternative 
Retirement Plan, already in place for eligible faculty and administrative staff, to now include 
classified staff as required by Ohio law. 
Adoption By Board of Trustees Approving Amendment To Alternative Retirement Plan to Conform with Changes 
Mandated By Sub. S.B. 133 
Whereas, as required by Ohio law, this University maintains an alternative retirement plan known 
as the "Bowling Green State University Alternative Retirement Plan" (the "Plan"), 
established effective January 25, 1999, for the benefit of its eligible faculty and 
administrative employees; 
Whereas, the Plan is a defined contribution plan that is intended to meet the requirements for a 
"qualified plan" within the meaning of Section 401(a) of the Internal Revenue Code of 
1986, as amended (the "Code"), as a "governmental plan" described in Section 414(d) of 
the Code, 
Whereas, the University amended and restated the Plan, generally effective April 1, 2001, to 
conform with certain changes to Ohio law and the requirements for qualified plans (the 
"2001 Plan Restatement"); 
Whereas, effective generally January 1, 2002, the University amended the Plan as reflected in the 
2001 Plan Restatement to conform with additional changes affecting qualified plans 
mandated by the Economic Growth and Tax Relief Reconciliation Act of 2001; and 
Whereas, the University desires to further amend the Plan to conform to legislative changes 
applicable to alternative retirement plans that were enacted by the 125' General 
Assembly as part of Sub. S.B. 133 (the "Act"), which changes: 
(A) mandate the extension of eligibility for participation 
in alternative retirement plans to all full-time employees of public institutions of 
higher learning; 
(B) allow  participants   who   change   their   investment 
providers to transfer to the new provider all, or only a part of, the participant's 
account balance; and 
(C) require public institutions of higher education to contribute to alternative 
retirement plans on behalf of participating employees an amount equal to the 
amount that the institution otherwise would have contributed to a state 
retirement system on the employee's behalf, reduced by the amount required to 
be contributed to the state retirement system that otherwise applies to the 
employee as a "negative financial impact" contribution. 
Now Therefore Be It Resolved, That effective as of August 1, 2005, and pursuant to the authority under 
Section 8.3 of the 2001 Plan Restatement, the Bowling Green State University Alternative 
Retirement Plan is hereby amended to conform with the Act through the adoption of the 
Amendment in the same or substantially the same form attached hereto as Exhibit A and 
incorporated herein by reference; and 
Be It Further Resolved, That the Office of Human Resources and the Office of General Counsel 
be, and they are, authorized and directed to execute the Amendment and to do, or cause to be 
done, any such other act or thing as they determine to be necessary or appropriate to effectuate the 
Amendment consistent with applicable provisions of the Act and the Plan, including but not 




The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Discussions were held regarding the establishment of a Research Institute as detailed during the Educational session 
this morning. The following resolution resulted from the earlier discussions. 
Establishment of Bowling Green State University Research Institute (Short version) 
No. 11-2006        Sebo moved and Marsh seconded that: 
Whereas, it is a compelling interest of the University to assist, promote, and foster the efforts of the 
University's faculty to engage in research that may.result in the development of 
innovations and technological advancements having a reasonable potential for 
commercialization; 
Now Therefore Be It Resolved, that the University is   hereby authorized and directed to incorporate a 
non-profit corporation under and pursuant to the laws of the State of Ohio, exempt from 
federal taxation pursuant to Section 501(c)(3) of the Internal Revenue Code (the 
"Corporation"), for the purpose of commercializing the intellectual property of the 
University. , 
Establishment of Bowling Green State University Research Institute 
Whereas, it is a compelling interest of the University to assist, promote, and foster the efforts of the 
University's faculty to engage in research that may result in the development of 
innovations and technological advancements having a reasonable potential for 
commercialization; 
Whereas. such interest can best be advanced through the establishment of internal policies and 
processes that are designed to identify and solicit private sector concerns willing to join 
in meaningful collaborations and business ventures designed to develop and market such 
innovations and advancements; 
Whereas, an equitable reward and incentive pay structure for faculty is an essential element of the 
University's efforts to increase research and to commercialize the resulting intellectual 
property; 
Whereas, in the final report of the Governor's Commission on Higher Education and the Economy, 
the Commission recommended that public institutions of higher education, "Assist Ohio 
businesses and entrepreneurs with turning university-based research into technology- 
driven products, processes, and services that reach the marketplace and expand 
employment opportunities in Ohio"; 
Whereas, increased research efforts will provide greater academic opportunities and assist in the 
recruitment and retention of highly qualified students and faculty capable of engaging in 
world-class research and will promote the number and portion of graduates having the 
mathematics and science knowledge, skills, and degrees that the Governor's Commission 
found wanting in Ohio; 
Whereas, in addition to the benefits to the State's economy and the academic benefits to be realized 
by students and faculty, a robust commercialization program can lead to an increased 
number of sponsored research awards, with concomitant financial benefits to the 
University and its faculty: 
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Whereas, the Board has determined that the University presently lacks an adequate internal 
structure to maximize opportunities for identifying and soliciting private sector business 
concerns to engage in meaningful business arrangements needed to develop and market 
the University's intellectual properties; and 
Whereas, to further the University's academic and economic interests, and to promote the interest 
of the State of Ohio for the development and commercialization of newly emerging 
technologies and other intellectual properties, the Board has concluded that it is 
reasonable and appropriate to establish a non-profit charitable corporation to actively 
market and otherwise commercialize innovations and other intellectual properties 
conceived or developed by University faculty and to do so in a way that maximizes 
private sector involvement and the fair division of returns among faculty, the University, 
and other investors. 
Now Therefore, be it resolved, that the University is   hereby authorized and directed to incorporate a 
non-profit corporation under and pursuant to the laws of the State of Ohio, exempt from 
federal taxation pursuant to  Section  501(c)(3)  of the  Internal Revenue Code (the 
"Corporation"), for the purpose of commercializing the intellectual property of the 
University; 
Further Resolved, that the incorporation and operation of such non-profit Corporation, and its relationship 
with  the  University,  shall   be   as   generally  described   in   the  attached  Plan   For 
Commercialization   Of Innovations:   BGSU Non-Profit  Research   Corporation   (the 
"Plan"), that is made a part of this Resolution by this reference; 
Further Resolved, that the President, and such other officers of the University as he may direct, or any of 
them, be, and hereby are, authorized and directed to: 
(a) execute and deliver such documents and instruments as are described in the Plan for the 
incorporation and operation of the Corporation or otherwise deemed necessary to carry 
out the transactions contemplated therein, in such form as shall be deemed necessary or 
appropriate, and the execution thereof by the President or by the aforementioned officers 
(or any one of them), shall be conclusive evidence of the University's approval therewith, 
and shall be binding on the University and the Corporation; 
(b) perform all acts and execute and deliver all instruments that may be required to carry out 
the purpose of this Resolution; and 
(c) perform on behalf of the University or Corporation, or cause to be performed on behalf of 
the University or the Corporation, all of the University's obligations under such 
documents and instruments. 
Further Resolved, that on or before the next regular meeting of the Board, the President shall submit a 
report to the Board, or to such committee of the Board as may be directed by the Chair, 
that includes recommendations for the members of the Corporation's board of directors 
and measures of success to be used for evaluating the operations of the Corporation. In 
addition to the foregoing, the report shall also describe the location and use of facilities, 
any adjustment to budget estimates, and sourcc(s) of initial funding. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Last, Mr. Sebo stated that a brief update on how the University is assisting victims of hurricane Katrina was given 
by Dr. Gromko and Connie Molnar. 




Mr. Sebo gave a brief update and stated that the Investment committee met at noon yesterday. Tom Hartland, the 
University's investment advisor, reported on the recent investment results for both the university and the foundation. 
In most cases, the performance of the investment managers continued to exceed the benchmarks for the appropriate 
peer managers. The university equity return for the year ending June 30 was 9.2% as compared to a 9.0% 
benchmark. The total fixed income return for the same period was 4% versus a benchmark of 3.1%. 
The committee also discussed the need to rebalance the investment portfolios by modestly adjusting the asset 
allocations. They also recommended a modification of the target asset allocations in the university investment 
policy which is expected to be on the Board agenda in December. With respectto the specific investment managers, 
the committee selected two managers for the public market alternative investments. One is the Third Avenue Real 
Estate Value, the other is the Pimco All Asset Fund. The investments with these managers will be made by 
reallocating funds from the Small Cap Asset Allocation. 
FINANCIAL AFFAIRS COMMITTEE 
Mr. Harbal gave an update from the Financial Affairs Committee. 
A thorough update was given by Rebecca Ferguson on health care coverage. Phase one focused on cost 
effectiveness and the least amount of network disruption as the University moves to another health care period. 
Much care has been taken to review health care and when the new health care update is announced, most will be 
pleased. 
Out-of-cycle auxiliary improvements were also discussed. Finally, the last update was the status of capital 
improvement projects including the Sebo Athletic Center, Convocation Center and the Ice Arena. 
The proposed guidelines for increasing competitive bidding was discussed in detail. 
Proposed Guidelines for Increasing Competitive Bidding Requirement Levels 
No. 12-2006        Harbal moved and Wilcox seconded that the following guidelines for increasing competitive 
bidding requirement levels be adopted and approved. The motion was approved unanimously. 
525,000 for Goods 
S50,000 Procurement of Services 
$50,000 Procurement of Renovation Projects 
$50,000 Procurement of New Construction Projects 
$30,000 Procurement of Goods from a Single Supplier per FY 
$60,000 Procurement of Services from a Single Suppler per FY 
SI 0,000 Procurement of Printing Services 
Request for Approval to Proceed with Developing Financing for Capital Projects 
No. 13-2006 Harbal moved and Wilcox seconded that authorization be given to the University to submit its 
2007-2012 State Capital request for the Main and Firelands Campuses to the Ohio Board of 
Regents. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. Iinhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
Mr. Marsh discussed the sponsored grants and contracts awarded. 
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Sponsored Grants and Contracts Awarded: May, June and Julv of 2005 
No. 14-2006 Marsh moved and Wilcox seconded that grants and/or contracts in the amount of $4,767,046 for 
the month of May and $6,447,450 for the month of June, and S254.756 for the month of July be 
accepted and expenditures applicable thereto in that amount be authorized. 
May.2005 
June 2005 
Total for Period 
$4,767,046.00 
$6,447,450.00 
Commencement of new fiscal year: 2005-2006 
July 2005 $254,756.00 




The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Ms. 
Cook, Mr. Harbal, Ms. lmhoff, Mr. Marsh, Mr. Moore, Mr. Primrose, Ms. Ryan, Mr. Sebo, and 
Mr. Wilcox. The motion was approved with 9 affirmative votes. 
REPORTS - CONSTITUENT REPRESENTATIVES 
Firelands College Board Representative - Francine Todd 
Ms. Todd greeted the Board. A $100,000 scholarship gift from Mr. Dudley White in memory of Dr. George Lynn, 
who was a prominent local educator, was received by BGSU Firelands. The scholarships that he is providing will be 
for $50,000 towards undergraduate support of outstanding education candidates and also $50,000 for an outstanding 
teaching scholarship in the graduate area. Additional information will be made available when arrangements have 
been finalized. 
The BiG Band Scholarship Ball event will be held on October 29th. The goal for this gala event remains to secure 
$50,000 to fund two endowed scholarships. The Firelands Advisory Board is proud to be a co-sponsor with the 
Development Board for this event. 
Firelands "all college book" for the 2005-2006 academic year is The Color of Water - A Black Man's Tribute to His 
White Mother. Author James McBride will be on our campus on October 19th when he will present "The Color of 
Water: Search for Identity." 
A Math and Science Symposium for K-12 Teachers will be held on October 13-14. The keynote speaker is Dr. 
Steven Williams, Chair Education Division, National Air & Space Museum, Smithsonian Institute. On October 13' 
he will present "Mars Exploration" and on October 14lh, he will discuss "Technology in the Classroom" and "Space 
in the Classroom." 
Award winning playwright Edward Albee has rescheduled his visit to BGSU Firelands for April 20m and 21 2006. 
Associate Dean James Smith provided information from the Bureau of Labor Statistics to assist advisors and new- 
students to help undecided students in having data about jobs that are in demand. Eight majors are on Ohio's list for 
"Occupations with High Employment Prospects" as projected through 2012. They are Nursing, CST-Computer 
Support Specialist, Radiologic Technology, Health Information Technology, Electronics Computer Technology, 
Respiratory Care Technology, Mechanical Design, and Industrial Technology-Manufacturing. Many of these are 
programs available at BGSU Firelands. We believe this closely aligns BGSU Firelands with the "Organizing for 
Engagement: Working Together to Build a Strong and Vital Ohio" initiative. 
A new childcare resource center will open on the Firelands campus within the next few weeks. This and continuing 




Although it seems impossible, the addition of the Cedar Point Conference Center has not provided enough additional 
space for classroom and laboratory utilization on the Firelands campus. Plans for remodeling existing space are 
underway for academic year 2006-2007 and beyond. New building plans must become part of the plan now that 
enrollment has surpassed the 2,000 (2,055) mark. There has been a 5.8% growth in total student credit hours and an 
interest in master's degree programs. 
For the first time BGSU Firelands has had year-round advertising, and Firelands is continuing to build on that 
momentum by using more radio and newspaper "targeted" advertising. Specifically, advertisements will be crafted 
to align with Bureau of Labor Statistics information and degree programs in place on campus. Advertising the 
Bachelor's degree will be increased as well. 
Finally, Dr. Cindy Miglietti, a Fulbright Scholar in the Czech Republic is teaching 3 Corporate Finance classes and 
lecturing Ph.D. students (in English) at the University in Karvina. She has students from Poland, Finland, Hungary 
and Turkey, and is enjoying living in Karvina. 
Administrative Staff Council Representative - Lona Leek 
Ms. Leek greeted the Board. First, she discussed the revamping of the language and content of the Administrative 
Staff handbook. The desire is to change all facets of the handbook to emphasize the philosophical appeal of being 
contract staff because it allows individuals to employ the richness of their talents to further the mission of the 
institution. 
A second goal of ASC is to enhance the presence of its external affairs committee by giving it responsibility for 
Engagement and Community Projects, on and off campus. Also in a collaborative initiative with classified staff 
council, staff raised over S2600 to aid victims of hurricane Katrina. 
Third, Ms. Leek stated that the most rewarding part of her job as chair, is her endeavors in the area of celebration. 
The Spirit of BG Award is given on a monthly basis and just this week ASC hosted the Annual Administrative Staff 
Fall reception. This event was an opportunity to specially recognize the assistance bestowed to all staff by Dr. Linda 
Dobb. Eight extremely deserving students were presented with scholarships. A keynote address was given by Dr. 
Michael R. Ferrari. Robin Euler, of SPAR, received the Ferrari Award. 
Finally, Ms. Leek is involved in the feasibility study underway at the Ice Arena. She is an advisor to three student 
organizations, men's hockey, women's hockey and synchronized skating, and has directly observed the impact that 
clubs have on enrollment and diversity at BGSU. The Arena offers wonderful services to the institution and ice 
sports enhance the visibility of students throughout the state and the nation. 
Classified Staff Council Representative - Nancy Posev 
Ms. Posey greeted the Board and introduced herself. She has worked on campus for 27 years in the bursar's office. 
She then introduced the Vice Chair of Classified Staff Council, Lorrie Sawaie, who works in Student Academic 
Achievement. 
CSC is developing an executive committee to assist in resolving decisions rather than rely on one or two people. 
On September 9, 2005 CSC and ASC worked together to raise over S2600 for the hurricane victims. 
The annual CSC welcome tent will be up at the October 8 football game; good food and a possible 50/50 raffle will 
be part of the event. 
CSC is working on a newsletter for each semester to help improve communication. Also, CSC will be holding town 
hall style meetings in October for both the day shift and the night shifts. CSC is working on a reward policy and 
that should be cominc forth soon. 
CSC recently sent out a survey regarding an omsbudsman to staff to determine whether it would be helpful, 




Ms. Posey, on behalf of the classified staff, thanked the Board of Trustees for the pay raises and no lay offs and 
keeping our health costs relatively low. 
Faculty Representative - Bob Boughton 
Mr. Boughton greeted the Board. The Faculty Senate has been organizing its activities for the upcoming academic 
year. They had a welcoming reception for new members of standing committees at its September meeting. 
The October Faculty Senate meeting will be held at BGSU Firelands. There are a few major issues under 
consideration at the present time. First, since one of our themes is promoting academic freedom, this topic will be 
discussed. A compromise was reached on Senate Bill 24, the so called Academic Bill of Rights, whereby the bill 
sponsor agreed to an institution-specific flexible solution as proposed by the IUC of Ohio. The solution will enable 
BGSU to craft a student grievance process that best fits our situation. The Faculty Senate committee on Professional 
Affairs has been charged with exploring this issue from a strategic long term point of view rather than simply 
reacting to challenges as they arise. The committee is working closely with the VPAA's office preparing an 
institutional response. It is vitally important that the tax payers of Ohio understand how and why this seemingly 
abstract concept (free speech) plays such a significant role in the education of our students. 
There is also a special committee examining how the recently passed code of ethics will affect the faculty both 
inside and outside the classroom. This special committee is charged with assuring that the principles by the AAUP 
are maintained and adhered to in any new policy. It will report soon. The committee plans on working closely with 
the administration in crafting ethics policies that perpetuate the high ethical standards that the academic profession 
has practiced for many decades. 
Other issues of current interest to the Senate include: a re-examination of the procedures used in the annual 
evaluation of deans, the establishment of policies regarding evaluation and promotion for non-tenure track faculty, 
and finally the establishment of approved procedures for considering suspension of faculty members. 
There is a special hurricane Katrina/Rita fund for faculty in the Senate office. Funds will be given to the Red Cross. 
Undergraduate Student Representative - Aaron Shumaker 
Mr.Shumaker greeted the Board. USG in collaboration with graduate student senate have been actively working on 
a fundraiser to benefit the victims of hurricane Katrina. To date, the group has raised over S3000 in the past 3 
weeks. And what's even more impressive is that over 25 other student organizations have helped in this effort. 
USG decided to focus its money on the city of Mobile, Alabama and the Gulf Coast chapter of the American Red 
Cross because that city in particular was so welcoming to BGSU last year at the GMAC Bowl. USG is off and 
running this year. USG currently has close to a full senate and full cabinet which is a large improvement from years 
past. Last weekend USG met and had a very productive retreat to set goals and talk about specific issues that it 
would like to tackle this year. USG appreciates the Board passing the mandatory health insurance with a hard 
waiver for next year. Last year USG passed legislation in favor of this and is looking forward to working closely 
with Dr. Egleman and Dr. Whipple to devise a plan that will be affordable for our students. USG also plans to look 
into dress codes at some of the downtown clubs in Bowling Green. Two clubs in particular have implemented dress 
policies that USG feel specifically target some of our minority students on campus. USG is working closely with 
members of BSU and LSU to decide if these are isolated incidences or a recurring trend. USG is also looking into 
improving town gown relations. USG has been actively working with staff members and university officials as well 
as city officials to plan programs and events to improve upon this relationship. One such event is coming up in 
October: a luncheon with student leaders, staff members, the mayor and other city officials to talk about the 
problems that we have and to be proactive instead of reactive. 
USG is also looking at the academic honesty policy. Mr. Shumaker thanked the Board for their support of the 
students. There are five women and five men who are up for homecoming king and queen and the winner will be 
crowned tonight. Over 3000 students voted this year which is a record turn out. 
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Graduate Student Representative - Zach Hilpert 
Mr. Hilpert greeted the Board and stated that GSS is off to a good start this semester. Gradstep was successful and 
Graduate Student Senate hosted over 600 incoming students at the hockey arena. 
Mr. Hilpert stated he is proud of his fellow students on campus for demonstrating their willingness to help people 
affected by the tragedies in the south by raising money to help the hurricane victims. 
GSS is working on an issue to build community among graduate students on this campus. Aside from social events 
that have become a staple of the GSS calendar, GSS has held 2 open forums for all grad students this year. GSS will 
continue to work to refine those forums and other events to be sure they appeal to the greatest number of grad 
students possible. 
Mr. Hilpert discussed student health insurance. GSS passed a resolution in support of hard waiver insurance last 
spring and based the approval of the hard waiver plan on the idea that once instituted in the fall of 2006, it will help 
keep the cost of insurance as low as possible. Many students are feeling the burden that the cost of health insurance 
has become on budgets this year. Upon arriving on campus a month ago, many students were dismayed to see that 
the cost of the insurance plan offered through student health services had risen from less than $900 to SI 350. The 
increase of more than 50% in cost has put a strain on the budgets of graduate students at BGSU. As assistantship 
funding ranges from a maximum of 512,623 down to a minimum of S3,818, you can see that for many students the 
cost of health insurance is a hardship that strains their ability to cover other living and academic expenses. 
Graduate students currently receive SI00 of health insurance assistance if they use the University offered plan, 
money that is greatly appreciated. At the same time, however, this level of support ranks far behind that of many 
other in-state schools with which BGSU competes for graduate students including Ohio State and Kent State. 
With the institutional mandatory hard waivers next year, the university will make a strong statement to the students 
that health insurance is a basic necessity for everyone on campus. Mr. Hilpert's intentions in bringing up this issue 
today were three fold. First, GSS hopes that the university will use the existence of the hard waiver as a starting 
point to negotiate health insurance rates that are lower next year and in the future. Second, GSS hopes that this very 
brief picture of the effect rising health care costs have on student budgets will help to spur efforts to increase the 
amount of assistance offered to grad students to cover health care costs. And, third, GSS wants to offer support in 
every way to tackle these issues. 
ANNOUNCEMENTS 
Chair Cook had a special announcement. Later today. Dr. Christopher Dalton will receive a special honor. Chair 
Cook read the following resolution: 
Resolution in Honor of J. Christopher Dalton 
Whereas, J. Christopher Dalton has been an outstanding faculty member and administrator 
for almost 30 years at Bowling Green State University; and, 
Whereas, Dr. Dalton has kept the budget in balance and helped the University weather 
many tough and unpredictable budgetary crises; and, 
Whereas, Dr. Dalton has always performed his duties in a spirit of collegiality. concern, 
and sly, good humor; and. 
Whereas, Dr. Dalton's advice and counsel are sought by all members of the University 
community, the Board, and areas administrators; and, 
Whereas, Dr. Dalton can always be relied upon to provide a thorough overview of every 
topic, and many handouts; and, 
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Whereas, Dr. Dalton and his wife Ellen are tireless supporters of BGSU's athletic, 
academic, and artistic events and programs; and 
Whereas, Dr. Dalton is wholly deserving of being named this year's Honorary Alumnus by 
the BGSU Alumni Association; 
Therefore, be it resolved that the Bowling Green State University Board of Trustees join the entire 
University community in celebrating and honoring J. Christopher Dalton for his many 
accomplishments and contributions to the success of every Falcon endeavor. 
The next regular Board meeting will be December 2, 2005 on the main campus. 
ADJOURNMENT 
The meeting was adjourned at 2:30 p.m. 
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